
SAFEGUARDING 

  

Introduction 
This policy is intended for staff, parents, governors and any other persons concerned with 

Safeguarding within The Saints federation. It recognises the Federation's legal duty under section175 

Education Act 2002 and the 1989 Children Act and takes seriously its responsibilities to protect and 

safeguard the interests of all children. The federation recognises that effective child protection work 

requires sound procedures, good inter-agency co-operation and a workforce that is competent and 

confident in responding to child protection situations. 

 

This policy provides the basis for good practice within the wider “safeguarding” responsibilities that 

include a duty to co-operate under the Children Act 2004. It adheres to the 2018 Statutory Guidance 

'"Working Together".   This policy does not replace Norfolk County Council’s Safeguarding Policy 

(available on Norfolk School Site),but is in addition and complementary to it. The person responsible 

for Safeguarding within The Saints Federation is the Executive Head teacher, Maxine McGarr. 

Governors with specific responsibility monitor. 

Aims 

The Saints Federation aims to place safeguarding at the heart of every opportunity they provide for 

every pupil in the federation. 

This means they will always work to: 

 Protect children and young people from maltreatment; 

 Prevent impairment of children’s and young people’s health or development; 

 Ensure that children and young people in the federation grow up in circumstances consistent with 

the provision of safe and effective care; 

 Undertake that role so as to enable children and young people in the federation to have the best 

outcomes. 

This policy will give clear direction to staff, volunteers, visitors and parents about expected behaviour 

and our legal responsibility to safeguard and promote the welfare of all children at our school. 

The Saints Federation fully recognises the contribution they can make to protect children from harm 

and supporting and promoting the welfare of all children who are registered pupils at the 

federation.  The elements of the policy are prevention, protection and support. 

Ethos 

The child’s welfare is of paramount importance. The Saints Federation will establish and maintain an 

ethos where pupils feel secure, are encouraged to talk, are listened to and are safe.  Children in the 

federation will be able to talk freely to any member of staff if they are worried or concerned about 

something. 

 Everyone who comes into contact with children and their families has a role to play in safeguarding 

children. The partnership recognises that staff play a particularly important role as they are in a 

position to identify concerns early and provide help for children to prevent concerns from 

escalating. All staff are advised to maintain an attitude of ‘it could happen here’ where 

safeguarding is concerned. 



All staff and regular visitors will, through training and induction, know how to recognise indicators of 

concern, how to respond to a disclosure from a child and how to record and report this information. 

They will not make promises to any child and we will not keep secrets.  Every child will know what the 

adult will have to do with any information they have chosen to disclose. 

Throughout the curriculum the federation will provide activities and opportunities for children to 

develop the skills they need to identify risks and stay safe.  This will also be extended to include 

material that will encourage children to develop essential life skills. 

At all times All Saints, St. Andrew's and Hapton will work in partnership and endeavour to establish 

effective working relationships with parents, carers and colleagues from other agencies in line with 

Working Together to Safeguard Children (2016). 

Roles and Responsibilities 

   Role    Name     Contact details 

   Senior Designated       

   Professional 

   Maxine McGarr 

    

    

  01379 642767 or 687253 or     

   01508 489395 

 

   Alternate SDPs 

    

  Laura Newark 

    

 

   Emma Pryke 

   Gavin Martell  

  Justin Doherty                           

   01379 642767 or 687253 or 

  01508 489395 

    

  01379 687253 

   01508 498395 

  01379 642767 

   Headteacher     Maxine McGarr    01379 642767 

   Named Safeguarding     

   Governor 

   Jennie Vere 

   J'Anne Robertson 

   01379 687253 

   01508 489395 

   Chair of Governors 

    

J’Anne Robertson 

    

   01379 687253 or 642767 or 

   01508 489395 

It is the responsibility of every member of staff, volunteer and regular visitor to the federation 

schools to ensure that they carry out the requirements of this policy and, at all times, work in a way 

that will safeguard and promote the welfare of all of the pupils. This includes the responsibility to 

provide a safe environment in which children can learn. 

The Governing Body will ensure that: 

The safeguarding policy is in place and is reviewed annually, is available publicly via our school 

federation website and has been written in line with Local Authority guidance and the 

requirements of the Norfolk Safeguarding Children Board policies and procedures; 

·          

The federation contribute to inter-agency working in line with in line with Working Together to 

Safeguard Children (2018); 

A member of the senior leadership team is designated to take the lead responsibility for 

safeguarding and child protection and that there is an alternate and appropriately trained 

member of staff identified to deal with any issues in the absence of the senior designated 

professional.  



There will always be cover for this role; 

All staff receive a safeguarding induction and are provided with a handbook which contains a 

copy of this policy and the staff code of conduct; All staff undertake appropriate child protection 

training annually; Procedures are in place for dealing with allegations against members of staff 

and volunteers in line with statutory guidance; 

·         Safer recruitment practices are followed in accordance with the requirements of ’Keeping 

Children Safe in Education’ DfE (2018); 

-         All staff complete a Childcare Disqualifiecation Check  

-         All teachers undergo a teaching prohibition check 

·         They remedy without delay any weakness in regard to safeguarding arrangements that 

are brought to their attention. 

The governing body will receive a safeguarding report annually that will record the training that has 

taken place, the number of staff attending and any outstanding training requirements for the school.  It 

will also record all safeguarding activity that has taken place, for example, meetings attended, reports 

written, training or induction given.  It will not identify individual pupils. 

The Executive Headteacher is responsible for: 

Identifying a member of the senior leadership team to be the Senior Designated Person for 

safeguarding (SDP); 

 Identifying an alternate member of staff to act as the Senior Designated Person for safeguarding 

(SDP) in his/her absence to ensure there is always cover for the role; 

Ensuring that the policies and procedures adopted by the governing body, particularly 

concerning referrals of cases of suspected abuse and neglect, are followed by all staff; 

Ensuring that all staff and volunteers feel able to raise concerns about poor or unsafe practice 

and such concerns are addressed sensitively in accordance with agreed whistle-blowing 

procedures; 

Liaise with the LADO in the event of an allegation of abuse being made against a member of 

staff. 

The Senior Designated Professional’s (SDP) will carry out their role in accordance with the 

responsibilities outlined in Annex B of ‘Keeping Children Safe in Education’. The SDP will provide 

advice and support to other staff on child welfare, preventing radicalisation and child protection 

matters. Any concern for a child’s safety or welfare will be recorded in writing and given to the SDP.  

The SDP will represent the school at child protection conferences and core group meetings.  Through 

appropriate training, knowledge and experience our SDP will liaise with Children’s Services and other 

agencies where necessary, and make referrals of suspected abuse to Children’s Services, take part 

in strategy discussions and other interagency meetings and contribute to the assessment of children. 

The SDP will maintain written records and child protection files ensuring that they are kept confidential 

and stored securely. 

The SDP is responsible for ensuring that all staff members and volunteers are aware of the 

Federation policy and the procedure they need to follow. They will ensure that all staff, volunteers and 

regular visitors have received appropriate child protection information during induction and have been 

trained within the school to the agreed school’s safeguarding training pack provided by Children’s 

Services.  

In the event of an allegation being made about the Executive Headteacher the Chair of Governor will 

take responsibility for liaising with the Local Authority and partner agencies.   

https://www.gov.uk/government/publications/keeping-children-safe-in-education
https://www.gov.uk/government/publications/keeping-children-safe-in-education
http://www.schools.norfolk.gov.uk/behaviour-and-safety/safeguarding/training/ncc096606


Training and Induction 

When new staff, volunteers or regular visitors join The Saints Federation they will be informed of the 

safeguarding arrangements in place.  They will be given a copy of our schools’ safeguarding policy 

along with the staff code of conduct and told who our Senior Designated Professional for 

Safeguarding is. They will also be provided with the recording form, given information on how to 

complete it and who to pass it to. 

Every new member of staff or volunteer will have an induction period that will include essential 

safeguarding information. This programme will include basic safeguarding information relating to 

signs and symptoms of abuse, how to manage a disclosure from a child, how to record and issues of 

confidentiality. The induction will also remind staff and volunteers of their responsibility to safeguard 

all children at our school and the remit of the role of the Senior Designated Professional.  At induction, 

all staff will also be provided with a copy of Part One of ‘Keeping Children Safe in Education’ (2018) 

and will be expected to read this. 

In addition to the safeguarding induction, all members of staff will undertake appropriate safeguarding 

training on an annual basis in accordance with Norfolk Safeguarding Children Board advice. 

All regular visitors and volunteers to the federation will be given a set of safeguarding procedures; 

they will be informed of whom our SDP and alternate staff members are and what the recording and 

reporting system is.  

The SDP, the alternate designated member of staff and any other senior member of staff who may be 

in a position of making referrals or attending child protection conferences or core groups will attend 

one of the multi-agency training courses organised by Norfolk Safeguarding Children’s Board at least 

once every three years. In addition to this, the SDP and alternate will attend Senior Designated 

Professional training provided by the Local Authority every two years. 

The governing body will also undertake appropriate training to ensure they are able to carry out their 

duty to safeguard all of the children at our school.  Training for Governors to support them in their 

safeguarding role is available from Norfolk Governor Services. 

All Saints, St. Andrew's and Hapton actively encourage all of  staff to keep up to date with the most 

recent local and national safeguarding advice and guidance. Part One of ‘Keeping Children Safe in 

Education’ (2014) provides links to guidance on specific safeguarding issues such as Child Sexual 

Exploitation and Female Genital Mutilation. In addition, local guidance can be accessed via Norfolk 

Safeguarding Children Board at www.nscb.norfolk.gov.uk and within the Safeguarding Section of the 

Norfolk Schools website: http://www.schools.norfolk.gov.uk/safeguarding. The SDP will also provide 

regular safeguarding updates for staff. 

Procedures for Managing Concerns   

The Saints Federation adhere to child protection procedures that have been agreed locally through 

the Norfolk Children’s Safeguarding Board. 

Every member of staff including volunteers working with children in the partnership are advised to 

maintain an attitude of ‘it could happen here’ where safeguarding is concerned. When concerned 

about the welfare of a child, staff members should always act in the interests of the child and have a 

responsibility to take action as outline in this policy. 

All staff are encouraged to report any concerns that they have and not see these as insignificant. On 

occasions, a referral is justified by a single incident such as an injury or disclosure of abuse. More 

often however, concerns accumulate over a period of time and are evidenced by building up a picture 

of harm over time; this is particularly true in cases of emotional abuse and neglect. In these 

http://www.schools.norfolk.gov.uk/school-management/governors/index.htm
http://www.nscb.norfolk.gov.uk/
http://www.schools.norfolk.gov.uk/safeguarding


circumstances, it is crucial that staff record and pass on concerns in accordance with this policy to 

allow the SDP to build up a picture and access support for the child at the earliest opportunity. A 

reliance on memory without accurate and contemporaneous records of concern could lead to a failure 

to protect. 

It is not the responsibility of school staff to investigate welfare concerns or determine the truth of any 

disclosure or allegation. All staff, however, have a duty to recognise concerns and pass the 

information on in accordance with the procedures outlined in this policy. 

The Senior Designated Professional (SDP) should be used as a first point of contact for concerns and 

queries regarding any safeguarding concern in our school. Any member of staff or visitor to the school 

who receives a disclosure of abuse or suspects that a child is at risk of harm must report it 

immediately to the SDP or, if unavailable, to the alternate designated person. In the absence of either 

of the above, the matter should be brought to the attention of the most senior member of staff. 

All concerns about a child or young person should be reported without delay and recorded in writing 

using the agreed template (see Appendix 1). 

Following receipt of any information raising concern, the SDP will consider what action to take and 

seek advice from Children’s Services as required. All information and actions taken, including the 

reasons for any decisions made, will be fully documented.  

All referrals will be made to the Multi Agency Safeguarding Hub or, in line with Norfolk Children’s 

Services procedures.  If, at any point, there is a risk of immediate serious harm to a child a referral 

should be made to Children’s Services immediately. Anybody can make a referral. If the child’s 

situation does not appear to be improving the staff member with concerns should press for re-

consideration by raising concerns again with the SDP and/or the Headteacher. Concerns should 

always lead to help for the child at some point. 

Staff should always follow the reporting procedures outlined in this policy in the first instance. 

However, they may also share information directly with Children’s Services, or the police if: 

·         the situation is an emergency and the designated senior person, their alternate and the    

Headteacher are all unavailable; 

·         they are convinced that a direct report is the only way to ensure the pupil’s safety. 

Any member of staff who does not feel that concerns about a child have been responded to 

appropriately and in accordance with the procedures outlined in this policy should raise their concerns 

with the Executive Headteacher or the Chair of Governors. If any member of staff does not feel the 

situation has been addressed appropriately at this point should contact Children’s Services directly 

with their concerns. 

Records and Information Sharing  

If staff are concerned about the welfare or safety of any child in the federation they will record their 

concern on the agreed reporting form (Appendix 1). They should ensure that the form is signed and 

dated. Any concerns should be passed to the SDP without delay. 

Any information recorded will be kept in a separate named file, in a secure cabinet and not with the 

child’s academic file.  These files will be the responsibility of the SDP. Child protection information will 

only be shared within school on the basis of ‘need to know in the child’s interests’ and on the 

understanding that it remains strictly confidential.  

Child protection information will only be kept in the file and this file will be kept up to date.  Records of 

concern, copies of referrals, invitations to child protection conferences, core groups and reports will 



be stored here.  All our safeguarding files will include; a chronology, contents front cover and will 

record significant events in the child’s life. 

When a child leaves our school, the SDP will make contact with the SDP at the new school and will 

ensure that the child protection file is forwarded to the receiving school in an appropriately agreed 

manner. The partnership schools will retain evidence to demonstrate how the file has been 

transferred; this may be in the form of a written confirmation of receipt from the receiving school 

and/or evidence of recorded delivery. 

WORKING WITH PARENTS AND CARERS        
The Saints Federation is committed to working in partnership with parents/carers to safeguard and 

promote the welfare of children and to support them to understand statutory responsibilities in this 

area.   

When new pupils join a school in the federation, parents and carers will be informed there is a 

safeguarding policy. A copy will be provided to parents on request and is available on the federation 

website. Parents and carers will be informed of the schools legal duty to assist colleagues in other 

agencies with child protection enquiries and what happens should staff have cause to make a referral 

to Children’s Services.  

The Saints Federation is committed to working with parents positively, openly and honestly. The 

federation ensures that all parents are treated with respect, dignity and courtesy. The federation 

respects parents’ rights to privacy and confidentiality and will not share sensitive information unless 

they have permission or it is necessary to do so in order to safeguard a child from harm. 

Staff in the federation will seek to share with parents any concerns they may have about 

their child unless to do so may place a child at increased risk of harm. A lack of parental engagement 

or agreement regarding the concerns the school has about a child will not prevent the SDP making a 

referral to Children’s Services in those circumstances where it is appropriate to do so. 

 In order to keep children safe and provide appropriate care for them, the partnership requires parents 

to provide accurate and up to date information regarding: 

 Full names and contact details of all adults with whom the child normally lives; 

 Full names and contact details of all persons with parental responsibility (if different from above); 

 Emergency contact details (if different from above); 

 Full details of any other adult authorised by the parent to collect the child from school (if different 

from the above). 

All Saints, St. Andrew's and Hapton will retain this information on the pupil files. The federation will 

only share information about pupils with adults who have parental responsibility for a pupil or where a 

parent has given permission and the school has been supplied with the adult’s full details in writing. 

Child Protection Conferences 

Children’s Services will convene a Child Protection conference once a child protection enquiry under 

Section 47 of the Children Act 1989 has been undertaken and the child is judged to be at continuing 

risk of significant harm. A review conference will take place once a child has been made the subject of 

a Child Protection Plan in order to monitor the safety of the child and the required reduction in risk. 

Staff members may be asked to attend a child protection conference or core group meetings on 

behalf of the school in respect of individual children.  Usually the person representing the school at 

these meetings will be the Headteacher or SDP.  In any event, the person attending will need to have 



as much relevant up to date information about the child as possible; any member of staff may be 

required to contribute to this process.    

All reports for child protection conferences will be prepared in advance using the guidance and 

education report template provided by Children’s Services. The information contained in the report will 

be shared with parents before the conference as appropriate and will include information relating to 

the child’s physical, emotional and intellectual development and the child’s presentation at school. In 

order to complete such reports, all relevant information will be sought from staff working with the child 

in school. 

Clearly child protection conferences can be upsetting for parents.  The federation recognises that 

school staff are likely to have more contact with parents than other professionals involved. The 

partnership will work in an open and honest way with any parent whose child has been referred to 

Children’s Services or whose child is subject to a child protection plan.  The Federation’s 

responsibility is to promote the protection and welfare of all children and our aim is to achieve this in 

partnership with our parents. 

Safer Recruitment       

The Saints Federation ensures that the Executive Headteacher and at least one member of the 

Governing Body have completed appropriate safer recruitment training.  At all times the Executive 

Headteacher and Governing Body will ensure that safer recruitment practices are followed in 

accordance with the requirements of ‘Keeping Children Safe in Education’, DfE (2016). 

The schools in the federation use the recruitment and selection process to deter and reject unsuitable 

candidates. The schools require evidence of original academic certificates.  They do not accept 

testimonials and insist on taking up references prior to interview.  The Saints Federation will question 

the contents of application forms if they are unclear about them, will undertake Disclosure and Barring 

Service checks and use any other means of ensuring the most suitable people are recruited and 

selected to work with children. 

Each school in the partnership will maintain a Single Central Register of all safer recruitment checks 

carried out in line with statutory requirements on that site. 

 

Prevent 

 

Prevent is the Government's strategy to stop people becoming terrorists or supporting terrorism, in all 

its form.  Prevent works at the pre-criminal stage by using early intervention to encourage individuals 

and communities to challenge extremist and terrorist ideology and behaviour.   Any member of staff 

who believes that someone is vulnerable to being exploited or radicalised should report it to the SDP 

who will either refer the case to Channel or the MASH team.   

 

Female Genital Mutilation 

 

Female Genital Mutilation (FGM) is illegal in England and Wales under the FGM Act 2003 ("the 2003 

Act"). FGM comprises all procedures involving partial or total removal of the external female genitalia 

for non-medical reasons and it is a form of child abuse and violence against women. 

Section 5B of the FGM Act 2003 (as amended by the Serious Crime Act 2015) introduces a 

mandatory reporting duty which requires regulated health and social care professionals and teachers 

http://www.schools.norfolk.gov.uk/view/ncc097113


in England and Wales to report 'known' cases of FGM in under 18s which they identify in the course of 

their professional work to the police.  

'Known' cases are defined as those where a teacher: 

 is informed by a girl under 18 that an act of FGM has been carried out on her; or 

 observes physical signs which appear to show that an act of FGM has been carried out on a girl 

under 18 and they have no reason to believe that the act was necessary for the girl's physical or 

mental health or for purposes connected with labour or birth 

The duty does not apply in suspected cases or if a teacher identifies a child at risk of FGM but these 

concerns should be reported to the Designated Safeguarding Lead within the school in any event. 

The duty is a personal duty which requires the individual professional who becomes aware of the 

case to make a report; the responsibility cannot be transferred. The only exception to this is if you 

know that another individual from your profession has already made a report; there is no requirement 

to make a second. 

Guidance from the Home Office on this reporting requirement advises that any professional making a 

report to the police does this orally by calling 101, the single non-emergency number. Where there is 

a risk to life or likelihood of serious immediate harm, professionals should report the case immediately 

to police, including dialling 999 if appropriate. If a member of staff needs to report a 'known' case of 

FGM to the police, they should also be advised to inform the Designated Safeguarding Lead in line 

with the school's safeguarding policy. 

 

Child Sexual Exploitation 

 
Child sexual exploitation is illegal activity by people who have power over young people and use it to 

sexually abuse them. This can involve a broad range of exploitative activity, from seemingly 

'consensual' relationships and informal exchanges of sex for attention, accommodation, gifts or 

cigarettes, through to very serious organised crime. 

The sexual exploitation of children and young people (CSE) under the age of 18 is defined as: 

'situations, contexts and relationships where young people (or a third person or people) receive 

'something' (eg food, accommodation, drugs, alcohol, cigarettes, affection, gifts, money) as a result of 

them performing, and/or another or others performing on them, sexual activities.' 

Child sexual exploitation can take place through the use of technology without the child or young 

person realising they have been exploited; for example being persuaded to post sexual images on the 

internet without immediate payment or gain. In all cases, those exploiting the child/young person have 

power over them by virtue of their age, gender, intellect, physical strength and/or economic or other 

resources. Violence, coercion and intimidation are common. 

Any member of staff who believes that someone is vulnerable to child sexual exploitation should 

report it to the SDP.   
 

 



 

 

 

 

 

Safer Working Practice        

All adults who come into contact with children in the federation have a duty of care to safeguard and 

promote their welfare. There is a legal duty placed upon them to ensure that all adults who work with 

or on behalf of the children are competent, confident and safe to do so. 

All staff will be provided with a copy of our school’s code of conduct in the staff handbook (annually or 

in induction). They will be expected to know our school’s Code of Conduct and policy for positive 

handling and carry out their duties in accordance with this advice.  There will be occasion when some 

form of physical contact is inevitable, for example if a child has an accident or is hurt or is in a 

situation of danger to themselves or others around them.  However, at all times the agreed policy for 

safe restraint must be adhered to.  A list of staff that have accessed Norfolk Steps training will be kept 

by the Headteacher. 

Staff, visitors, volunteers or parent helpers should avoid working alone with children.  If a member of 

staff have to work alone with a pupil they should inform another member of staff of their whereabouts 

in school, who they are with and for how long.  Doors, ideally, should have a clear glass panel in them 

and be left open. 

Guidance about acceptable conduct and safe practice will be given to all staff and volunteers during 

induction. These are sensible steps that every adult should take in their daily professional conduct 

with children.  This advice can be found in ‘Guidance for Safer Working Practices for Adults who work 

with Children and Young People in Education Settings’, DCSF, March 2009. All staff and volunteers 

are expected to carry out their work in accordance with this guidance and will be made aware that 

failure to do so could lead to disciplinary action. 

Managing allegations against staff and volunteers  

All Saints, St. Andrew's and Hapton aim to provide a safe and supportive environment which secures 

the well being and very best outcomes for the children. The partnership recognises that sometimes 

the behaviour of adults may lead to an allegation of abuse being made. 

Allegations sometimes arise from a differing understanding of the same event, but when they occur 

they are distressing and difficult for all concerned. The partnership recognises that many allegations 

are genuine and there are some adults who deliberately seek to harm or abuse children. 

All Saints, St. Andrew's and Hapton will take all possible steps to safeguard our children and to 

ensure that the adults in the partnership are safe to work with children. The partnership will always 

ensure that the procedures outlined in Norfolk Safeguarding Children Board Protocol: Allegations 

Against Persons who Work with Children and Part 4 of ‘Keeping Children Safe in Education’, DfE 

(2018) are adhered to and will seek appropriate advice from the Local Authority Designated Officer 

(LADO).   The LADO can be contacted on 01603 223473. 

If an allegation is made or information is received about an adult who works in the partnership schools 

which indicates that they may be unsuitable to work with children, the member of staff receiving the 

information should inform the Executive Headteacher immediately. Should an allegation be made 

against the Executive Headteacher, this will be reported to the Chair of Governors. In the event that 

neither the Executive Headteacher nor Chair of Governors is not contactable on that day, the 

http://www.schools.norfolk.gov.uk/view/ncc097068
http://www.schools.norfolk.gov.uk/view/ncc097068
http://norfolkscb.proceduresonline.com/chapters/p_alleg_work.html
http://norfolkscb.proceduresonline.com/chapters/p_alleg_work.html
https://www.gov.uk/government/publications/keeping-children-safe-in-education


information must be passed to and dealt with by either the member of staff acting as Executive 

Headteacher or the Vice Chair of Governors. 

The Executive Headteacher or Chair of Governors will seek advice from the LADO within one working 

day. No member of staff or the governing body will undertake further investigations before receiving 

advice from the LADO. 

Any member of staff or volunteer who does not feel confident to raise their concerns with the  

Executive Headteacher or Chair of Governors should contact the LADO directly on 01603 223473. 

The School has a legal duty to refer to the Disclosure and Barring Service anyone who has harmed, 

or poses a risk of harm, to a child, or if there is reason to believe the member of staff has committed 

one of a number of listed offences, and who has been removed from working (paid or unpaid) in 

regulated activity, or would have been removed had they not left. The DBS will consider whether to 

bar the person. If these circumstances arise in relation to a member of staff at our school, a referral 

will be made as soon as possible after the resignation or removal of the individual in accordance with 

advice from the LADO and/or HR.  

Relevant Policies   

Safeguarding policy is applicable to all policies in the federation. 

Statutory Framework  

This policy has been devised in accordance with the following legislation and guidance: 

 ‘Working Together to Safeguard Children: A guide to inter-agency working to safeguard and 

promote the welfare of children’, DfE (2013) 

  ‘Keeping Children Safe in Education’, DfE (2018) 

 Norfolk Safeguarding Children Board procedures 

 Norfolk Safeguarding Children Board Protocol : Allegations Against Persons who Work with 

Children 

 Guidance for Safer Working Practices for Adults who work with Children and Young People in 

Education Settings, DCSF, March 2009. 

 Norfolk Channel Procedures 

 The Counter-Terrorism & Security Act 2015 

 'Prevent Dity Guidance: for England & Wales', HM Government (2015) 

 'Promoting fundamental British values as part of SMSC in schools: Departmental advice for 

maintained schools', DFE (2014) 

 'Information Sharing Advice for practitioners', DfE (March 2015) 
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https://www.education.gov.uk/publications/standard/publicationDetail/Page1/DFE-00030-2013
https://www.education.gov.uk/publications/standard/publicationDetail/Page1/DFE-00030-2013
https://www.gov.uk/government/publications/keeping-children-safe-in-education
http://www.nscb.norfolk.gov.uk/
http://norfolkscb.proceduresonline.com/chapters/p_alleg_work.html
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